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PART-TIME TEACHING: SOME PROBLEMS AND RECOMMENDATIONS 
Although several studies have been done on part-time teaching, 
a need still exists for more thorough and up-to-date informa-
tion.* The most recent statistics available appear in a report by 
the Modern Language Association's Commission on the Status of 
Women. The Commission found that in 1971, 57 percent of 
the part-time teaching positions in the modern languages were 
held by women. It also found wide variation in the treatment 
of part-time faculty. Thirty-three percent of the departments 
surveyed determined salary on a per course basis, usually $1000 
to $2000, figures substantially lower than a per course break-
down for full-time faculty. Only 26 percent of the departments 
granted fringe benefits equal to those of full-time faculty; only 
29 percent granted some fringe benefits to part-time faculty; and 
37 percent granted no benefits at all. Twenty-eight percent did 
not include part-time faculty in departmental decisions and ac-
tivities. Seventy-two percent did not credit part-time teaching 
for consideration with respect to tenure, promotion or sabbati-
cal leave. Only one-third of the departments surveyed allowed 
flexible movement between part-time and full-time teaching. 
The American Association of University Professors is currently 
studying more recent part-time policies, but its statistical in-
formation is not yet available. 
A new study by the Association of American Colleges' Project 
on the Status and Education of Women cites three categories 
for part-time employees that Sheila Tobias has defined : 
"moonlighters" or persons employed from outside the profes -
sion who teach one course; "twilighters" or persons not em-
ployed elsewhere who generally lack the qualifications for a 
full-time faculty position; and "sunlighters" or full-status part-
time employees. This study indicates, encouragingly, that im-
provements have been made for "sunlighters" at several aca-
demic institutions. It reveals nothing, however, about the pro-
portions of men and women who are "moonlighting" from 
full-time academic careers or about the number of "twilighters" 
who, although qualified for "sunlighting" or full-time status, 
are employed on a semester-to-semester basis, usually in the 
growing number of continuing education or women's studies 
programs. We must become more aware of the kinds of frus -
trations encountered by this latter group and learn whether or 
not it consists, as I suspect, almost solely of women. We must 
issue guidelines that will prevent academic institutions from 
exploiting a readily available job source. 
I have been employed on a part-time basis for the last year and 
a half at the branch campus of a state university . Generally, 
the majority (about 2 to 1) of the part-time openings have been 
held by full-time (male) faculty from the main campus. Salary 
is determined by degree held and by whether or not one is 
affiliated full time with any academic institution; only a change 
in status along these lines raises one's salary. In addition, I have 
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been employed part time for three years by a small Catholic 
college. Here moonlighting academicians are rare, and only 
twice since my employment has someone besides myself (an 
otherwise unemployed woman) been called from outside the 
particular Catholic order for a part-time position. At this col-
lege, raises are granted after a number of semesters of part-time 
work; however, one's degree and prior teaching experience do 
not influence salary. 
Since I taught my first part-t ime course in the summer of 1973, 
I have had seven courses cancelled for insufficient enrollment, 
sometimes as late as the evening the course was to begin. One 
of those cancelled was replaced with a different course, again on 
the evening both courses were to have first met. Thus I have pre-
pared several courses with no compensation, have taught courses 
with almost no preparation, and have yet to teach the same 
course twice. It seems, at this point, that an average of two 
courses per semester has required me to spend almost as much 
time as I would spend on a full-time job where I could earn, 
roughly, three times the salary. This kind of situation is es-
pecially significant for those who do not moonlight from full-
time positions where class preparations have already been made 
for assured courses. In addition, those who are strictly part-
time teachers often find that cancelled courses are taught 
another semester by someone else. 
There are other problems as well. Often the part-time teacher 
must juggle between two or more schools in order to assure 
that some courses attract sufficient enrollment, and, at times, 
may actually refuse opportunities because of scheduling prob-
lems or the fear of being overextended. Recently, for example, 
I refused an opportunity at a third school because of previous 
commitments; subsequently, one of these commitments was 
cancelled. Yet another problem may arise when all part -time 
employment is cancelled. Turned out at the eleventh hour, the 
part-time teacher may begin a writing project only to discover 
that, unemployed for a semester, she/he no longer has library 
privileges! 
Despite its drawbacks, I have accepted and am even grateful for 
part-time teaching. While my career is not exactly flourishing, 
neither is it interrupted, a factor the Commission on the Status 
of Women (PMLA, January 1976) says adversely affects chances 
for academic rank. Part-time employment is at least some em -
ployment in a depressed job market. And most important, it 
fosters the hope that part-time, some-time jobs will result in 
the migration to full -time status. 
In the meantime, a detailed new study might recommend guide-
lines for part -time work, espec ially for the thus far neglected 
"twilighters." Partial payment for cancelled courses would 
help compensate for the amount of preparation put into the 
course, and it would force more care about preliminary sched-
uling. In addition, first option at teaching a course rescheduled 
after a cancellation might prove a viable alternative to partial 
payment. Qualified "twilighters" should be given priority for 
"sunlighting" or, if appropriate, for full -time positions. They 
should be allowed full library privileges even during semesters 
off. Based on the semesters they do teach, they should be 
eligible for promotion and sabbatical leave and should receive 
fringe benefits and raises proportionate to those of full -time 
faculty. Part -time teaching, whether by twilight or by sunlight, 
should, in short, be allowed the dignity of a career. 
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